At ’P‘ﬁ‘ e 5| 9‘3-’.&‘?‘3’ £ 3 %’iﬁfﬂz
HF S FE PR (e BRFEFLIR)
A2 R p £ % 5% (World Economic Forum) 2022 # 11 * 25 p “These 4 charts

show the energy sector’s gender gap and what needs to change”— < - /i = e 1t :https://www.
weforum.org/agenda/2022/11/gender-gap-energy-sector

12022 & 2o ul L pEsR 2 (B 1) d & F Skt 2022 &

FH o GWAHT 0 PPN TES 10 FORFIER S kS
N LSS S N < \&IQ‘L\ﬁ,%tif_}{\\‘g}}\f}fbbﬂ'\"éﬁlgﬁju
AT RG] > DRFFHRPFE 2 mWLEE

Global Gender Gap Index 2022 WORLD
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Global, Top 10 FORUM
N
GLOBAL COUNTRY REGIONAL GENDER GAP GENDER SCORE
RANK RANK CLOSED % GAP SCORE CHANGE

VS 2021

1 Iceland o [ 0.908 0.016 4
2 Finland o 0.860  0.001v
3 Norway @) — 0.845  0.004 v
4 New Zealand (1) 7 0.841 0.001 a
5 Sweden () - 0.822  0.001v
6 Rwanda ) — 0.811  0.006 a
7 Nicaragua (1) 0.810 0.014 a
8 Namibia o I 0.807 0.002v
9 Ireland 6 0.804  0.004 a
10 Germany o G osot 00054
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FIGURE 2.7
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LinkedIn Economic Graph

Women in leadership roles, by industry (%)
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Note

Leadership roles included in the sample are Director, VP, CXO, Partner. The sample includes data
from 155 countries.
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Share of start-ups with gender diverse feunders (founding year) for the selected sectors (Energy, Non-energy), 2021
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